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PEAN POLICY CONTEXT

e 2021: Gender equality is one of the priorities of the new European Research Area

e Communication from the Commission A new ERA for Research and Innovation
(COM/2020/628 final): Recommendation 12: Inclusive gender equality plans

e Council Conclusions on the New European Research Area of 1 December 2020
(13567/20)

* Council Conclusions on the future governance of the European Research Area

* ERA Policy Agenda — Action 5: Promote gender equality and foster inclusiveness, taking
note of the Ljubljana declaration (adoption at COMPET 26 November)

 EU Pact for Research and Innovation

e The Ljubljana Declaration

* Adopted by 37 countries including 25 Member States, the Commission, Associated
Countries, and third countries



https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=COM:2020:628:FIN
https://data.consilium.europa.eu/doc/document/ST-13567-2020-INIT/en/pdf
https://ec.europa.eu/info/sites/default/files/research_and_innovation/strategy_on_research_and_innovation/documents/ec_rtd_pact-for-research-and-innovation.pdf
https://www.gov.si/en/news/2021-11-25-the-ljubljana-declaration-on-gender-equality-in-research-and-innovation/

H POLICY

* 2019: National Policy of Research, Development and Innovation

* Priority 10 focused on increasing the quality of research institutions (including
support of HR Award and Gender Equality Plans)

* Priority 12 setting tasks in the field of work-life balance in research.

* 2021: Strategy of Equality of Women and Men for the years 2021-2030

* Most ambitious policy to date

* More than two dozen measures, indicators, and responsibilities for national
authorities in the field of research and higher education

* To be implemented with the support of the new Operational Programmes



Y STRUCTURES

* Ministry of Education, Youth and Sports
* Working Group on Gender Equality

* Governmental Council for Research, Development and
Innovation

e 2021: Working Group on Equality of Women and Men

* To develop methodological materials, share good practice, increase awareness and
support the implementation of gender equality at the level of ministries and research
funding organisations.

* New government

* 2022: A new ministerial position for research and the government statement
includes women in research and work-life balance as one of the priorities



RE FOR GENDER AND SCIENCE

* Established in 2001 at the Institute of Sociology of the Czech Academy
of Sciences

e Research, advocacy, support and outreach unit dedicated to
promoting gender equality in research and higher education

* Three pillars of activities
* Cooperation with the state administration and RFOs

e Support for higher education and research institutions related to gender
equality requirements in Framework Programmes (GEPs)

e Support for the implementation of European commitments in the European
Research Area

e Until 2021: the ERAC Standing Working Group on Gender in Research and Innovation



TUTIONAL SUPPORT

e Community of Practice “Community for Change”
* Over 400 members
* Connect people
e Stimulate mutual learning and self-reflection
* Diffuse existing knowledge
 Collect promising practices
* Create shared contexts
* Mobilise to generate change




TUTIONAL SUPPORT

* Methodical support: Manual
How to Achieve Change (3™
edition in 2021) publicly
available online

.




TUTIONAL SUPPORT

* Capacity building, advice and consultation activities

¢ 2021: 11 in-house trainings and 32 individual consultations to
Czech institutions
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Infographic on
gender in Horizon
Europe and the
Gender Equality
Plan eligibility
criterion
launched in
March 2022

PLAN GEND_EROVE ROVNOSTI
DLE POZADAVKU HORIZONTU EVROPA

Genderova rovnost v Horizontu Evropa ve zkratce

Eligibility criterion Award criterion
Kritérium zpisobilosti Kritérium pro udéleni grartu

Plén genderové rovnosti (Gender Genderova dimenze v obsahu
Equality Plan, GEP) jako podminka “vyzkumu a inovaci jako vychozi
Ggasti v programu Horizont Evropa pozadavek v RIA a Al projektech
(viz General Annexes)

Povinnost mit GEP plati pro:

Sbér a monitorovani Skoleni
Udaja
mEstnar
a studujic’ch,

iluce ma)

yeh indkatord

Doporucéené oblasti GEP gender avéda

Cyklus GEP

Analyza poédte&niho stavu

—— Priprava a ndvrh GEP
(genderovy audit)

Evaluace a piipadn4 Uprava GEP

GEP neni dokumentem s neménnou platnosti, naopak je vytvoren na urdité obdobi (standardné 3 - 4 roky). po kterém dochazi
k vyhodnoceni Gspésnosti dosavadnich aktivit a po opakovaném auditu pak k jeho aktualizaci. doplnéni &i pfenastavent.

Priklady planu genderové rovnosti na zahrani¢nich institucich

%GEARING
=) ROLES

EQUALIST

Kontakt

www.genderaveda.cz




TUTIONAL SUPPORT

* Public e-learning course on GEPs
e Launched in February 2022

e 120 subscribers

* 56 started the course

* 16 passed the course




NKC - GENDER A VEDA

Prehled kurz

© Napovéda a dokumentace (anglicky)

Jste prihlaseni jako Jarmila Lancosova: Student (Vratit se k mé abwyklé roli)
Tituln{ strénka

NKC - GENDER A VEDA

GENDEROVA ROVNOST V INSTITUCI A PLANY GENDEROVE ROVNOSTI I. (zékladnf kurz)

Moje kurzy Zapnout rezim Gprav

rana osobnich Gdaja

Jesté nez zaénete se samotnym kurzem, tak se prosim seznamte s informacemi o ochrané osobnich Gdajii v dokumentu nize.

olitiky rovnosti

Tento modul mapuje zastre3ujici politiky genderové rovnosti, jeji vznik a vivoj, a sougasnou podoby. Jeho prostrednictvim se Géastnici a G€astnice seznami s nejddlezitéjsimi dokumenty domacich, svétovych
a evropskych politik rovnosti, s darazem na oblast védy, vyzkumu a inovaci

Hotovo: Projit aktivitu a2 do konce | Hotovo: Ziskat néjakou znamku

ni této Easti je trel ovédét nékolik otazek

Upravit tuto stranku

Situace v Ceské veédé a vysokém 3Skolstvi

Tato &ast obsahuje statistiky tykajici se poméru zastoupeni Zen a muZi ve védé a vyzkumu, a to jak z hlediska obord, tak z hlediska hierarchie pracovnich pozic. Upozorfiuje na priciny, souvislosti a rezistence




TUTIONAL SUPPORT

8 March 2022: launch of awareness-raising and educational
campaign One Size Does not Fit All on the gender dimension
in research, technology and innovation




HINDERING FACTORS

* Logics of appropriateness governing research

* Excellence and meritocracy, individualism and individual choice, rationality
and objectivity

* Natural course of development

* Gender biases
* Maternal wall and leadership bias, likeability / competence

* From policy of inactivity to necessary evil

* New emerging forms of resistance

e Czech Republic has the lowest proportion of women in European
research

* In fields and sectors where the situation is better, statistics are used as
an argument for inactivity



FACILITATING FACTORS

* EU policy and Priority 4 of the European Research Area
* Culmination with the GEP eligibility criterion

* Long-term and sustained financial support from the MEYS for
the activities of the Centre

* Long-term development of expertise and presence of the
Centre in the academic community

* Gatekeepers and pioneers at the helm of institutions
* Pioneering role of the Technology Agency of the Czech Republic

* External stakeholders: VEDMA network and Czexpats



Institutional support THAN K YOU

e Gabriela Langhammerova

° . B 3 .
Marketa Brabcova marcela.linkova@soc.cas.cz

* EvaOliva ¥ @marcela_linkova

Cooperation at policy level

e Hana Tenglerova nkc@soc.cas.cz

 Martina Fucimanova www.genderaveda.cz

Communication and outreach

* Jana Gabrielova ¥ @NKC CZ
Cooperation at EU level f @NKC;enderaveda
* Marcela Linkova O] nkc gender a veda

Wr Supported by the CZERA shared activities project funded by the Ministry of
Education, Youth and Sports of the Czech Republic (identification code MS2103).
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